


Welcome
Welcome to the Fulfilling Futures resource for students aged 14-19 years old.  

The resource has been designed for students across the trust as part of a funded 
project for the Careers and Enterprise Company. The resource is to help 
learners to:

• prepare for the challenges ahead in a post-covid job market
• manage the transition from education to employment

It aligns with the insightful employer sessions that took place throughout 
National Careers Week, providing learners with a point of reference for 
information and encouraging optimism.

What it includes

The resource has lots of information on: 

• Self-awareness
• Decision-making 
• Labour market information 
• Essential/employability skills 
• Social media in self-promotion/personal branding/job hunting 
• Routes and options 
• Getting that job from CVs to psychometric tests
 
It includes links to activities, videos, and further reading. It has skills and activities 
logs, a checklist, and an action plan at the end of the resource to record progress.  
The resource also contains a local information supplement packed full of details 
about job opportunities in the local area.

It is primarily designed for independent use either in school or at home. Lesson 
plans and supporting materials may be created to support this pack in the future. 
Any comments or contributions would be gratefully received to help in this process.

It is really important for students (and you) to see their progress from using this 
resource. Please ask them to assess themselves at the beginning and the end.

Self Assessment Form - https://tinyurl.com/y4hnm43n
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Who should use it?

The intended age range is from year 10 to year 13. It is a ‘stage not age’ resource, 
meaning a motivated 15-year-old may go through the whole guide, whilst others 
in key stage 4 may dip in and out of sections. The information will be just as useful 
for key stage 5 learners.

In each section there will be basic (‘Move On’) and advanced (‘Go Further’) tasks 
to help students with their career planning. Because learners will be at different 
stages in their career planning, they can choose to access the basic tasks, the 
advanced tasks, or both. You may choose to advise them on their choice.

Move On 

Go Further

Resource aims

• Enable GAT learners to engage in career learning during the pandemic period.
• Help learners identify key employability skills and how they are represented 

in different career sectors, with a particular emphasis their local areas.
• Allow learners to reflect and record their career learning which, in turn, will 

inform their career planning.  

Learning outcomes 

After engaging in the resource year 10-13 learners will have: 

• recorded evidence of their ability against the eight skills builder essential skills.
• matched themselves to local employment sectors.
• improved their knowledge of labour market information from local to global 

perspectives.
• developed their understanding of the range of qualifications and progression 

routes available.
• developed awareness of their values, skills, qualities, strengths and areas for 

improvement.
• engaged in career action planning to identify and own their next steps.
• developed a sense of hope and optimism from knowing that there are a wide 

range of career opportunities available to them.
• understood the need to take control/ownership of their future.
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The philosophy and approach of the resource

There is usually competition for jobs, but this resource has a clear message 
that if learners stay positive, work hard and continue to improve themself, 
they will succeed! The resource helps learners to take control of their future by 
CONNECTING THE DOTS and discovering their route to success.   

Why DOTS? The DOTS formula is simple, but it works! It is based on a career 
learning theory framework identifying the essential components to make and 
implement well informed decisions about the future and manage transitions.
  
The DOTS formula is:

DECISION MAKING
(making sure learners know how to pick the right pathway)

OPPORTUNITIES
(helping learners explore ALL available options in learning and work)

TRANSITIONS
(giving learners the skills to get to where they want to be)

SELF
(ensuring learners focus on themself and make decisions based on their 
preferences)

The DOTS formula is something that will help learners throughout their life to 
make sure they stay in control of their career.
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How can we use this resource?
Fulfilling Futures is designed for independent reading. Learners can skip to parts 
they particularly want to work on, or work through each section in order. If reading 
the whole guide, learners may find it easiest to start with the Self and Decision 
sections before progressing to Opportunities and Transitions. The resource works 
best when used electronically. This activates the links to resources, activities, videos, 
and further reading. Learners can save the resource to their devices and can edit 
the final sections to record their learning and identify any areas for improvement.

Academies should ensure that all key stage 4 and 5 learners are provided with a 
copy/e:copy of the resource.  Academies are encouraged to upload it to their web 
information for careers support.

Printed material

Each academy will receive printed copies of the resource to be given to learners 
who cannot access the resource electronically at home.  Each academy will also 
receive a set of posters to display around the themes of DOTS within the academy.    
The Workbook section has been designed for in-house printing in case learners 
want to write in it rather than completing on screen.

The links in the main resource have been given in full to permit searches if learners 
are working from a printed version. The one exception to this is the video links on 
the Thanks page at the end of the main resource. The links to these great videos 
are reproduced at the end of this teachers’ guide.

Introducing the resource

Academies are encouraged to formally launch the resource to ensure all learners 
know what the resource is and how they can use it to take control of their future.  
Academies should share the resource with parents and carers to help inform them 
of how they can help their child to successfully prepare for transition.  
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Reviewing and evaluating the resource
When using Fulfilling Futures, academies should ask learners to complete the 
baseline assessment to capture their initial career readiness before engaging with 
the resource.  Once completed, learners should complete the baseline assessment 
questions again. Academies can then compare the before and after results to 
gauge learner progress and help monitor the impact of using the resource. 
 
Academies should periodically review the resource with learners to remind 
them to use it and obtain feedback on its usefulness.

Fulfilling Futures and career policy documentation

Learners completing the Fulfilling Futures guide will support academies’ progress 
towards the following:  

Gatsby Benchmarks/Compass

Gatsby Benchmark Decision 
Making Opportunities Transition Self

1. Stable Careers 
Programme

2. Learning from LMI

3. Addressing the 
needs of each 
pupil 

4. Linking curriculum 
learning to careers

5. Employer 
encounters

6. Experiences of the 
workplace

7. Encounters with 
FE and HE

8. Personal Guidance
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Quality in Careers Standard through Complete Careers (Career Mark)

CDI Goal Decision 
Making Opportunities Transition Self

Management 

Career learning 

Information 

Advice and guidance 

Learner outcomes

New (April 21) Career Development Framework (CDI)

Career Mark 
Component

Decision 
Making Opportunities Transition Self

1. Grow throughout 
life

2. Explore 
possibilities

3. Manage Career

4. Create 
opportunities

5. Balance life and 
work

6. See the big picture
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Links to employer videos

Mr Norrie Chief Executive
Greenwood Academies Trust
https://web.microsoftstream.com/video/6c416e62-a817-4fea-aee5-
a5d6adf21b37

Baasit Managing Director
Siddiqui Education Ltd
https://web.microsoftstream.com/video/d2f76e28-ab28-4676-9181-
e7a1d4668638

Lewis Scientific Investigator
GlaxoSmithKline
https://web.microsoftstream.com/video/7c068239-abf1-478a-be4f-
10ce2b2e0d13

Sharon Scientist Technologist
NHS
https://web.microsoftstream.com/video/e2b2c480-45a0-4e10-96d1-
3374648a25e0

David Charge Nurse 
Chesterfield Royal Hospital Foundation Trust
Chair of Men Into Nursing Together (MINT), RCN Steward
https://web.microsoftstream.com/video/a2d979da-f5bc-48b4-873f-
a97052f118d0

Will Associate Director, Digital (Cities & Infrastructure) 
Atkins
https://web.microsoftstream.com/video/b1fb9cb2-f943-408c-98ce-
6ce3ba9c99e1

Nadine Business Program Manager Intern
Customer Success Unit, Microsoft
https://web.microsoftstream.com/video/59d88ee3-aeeb-4772-8763-
5b021be717dc
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Matt Video Producer & Editor
Action Aid UK
https://web.microsoftstream.com/video/56a3ef40-ed56-4cef-85ae-
aea215ce1d93

Frances Architect
Make Architects
https://web.microsoftstream.com/video/7855c690-5b51-4adf-896b-
224b7338eac8

Jen Police Sergeant 
Metropolitan Police Service
https://web.microsoftstream.com/video/ee8d27a2-362a-4479-804e-
561addcc5fe5

Holger Geoscience Technical Advisor
Geospatial Commission - Cabinet Office
https://web.microsoftstream.com/video/019e1639-8182-49c3-a787-
22d31e4049d9

Frida Advanced Manufacturing Engineer 
Rolls-Royce
https://web.microsoftstream.com/video/8ae8eaba-9ed6-458f-ae82-
c26da0bb464d

Kirsty Formation Display Pilot
2Excel Aviation Ltd
https://web.microsoftstream.com/video/ecd803f3-2e33-476a-a6d6-
6609a81a82ef

Graham Deputy CEO
Greenwood Academies Trust
https://web.microsoftstream.com/video/7a760e66-260b-4389-8762-
6baa4edfc509
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