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The Greenwood Academies Trust (GAT), at the time of

reporting, has 36 open academies educating approximately

17,000 pupils across seven local authority areas including

Nottingham City, Nottinghamshire, Leicester City,

Northamptonshire, Peterborough, Lincolnshire and Central

Bedfordshire, employing all staff and managing the finances

and other central services for the Academies in the group.

GAT is an equal opportunities employer. We support the fair

treatment of all staff, irrespective of gender through our

transparent recruitment, pay, and professional development

processes. We use pay scales for all teaching staff. These are

aligned with the minimum and maximum of each pay scale

within Teachers Pay and Conditions Document, which is

reviewed annually. Similarly, non-teaching staff pay scales

are set by National Joint Council for Local Government

Services. Staff can progress through the pay scales based on

their performance following a robust process, meaning that

earnings are determined by performance outcomes

irrespective of gender.

This Gender Pay Gap Report is based on relevant data as at

31 March 2022, covering a total of 3022 staff, with 2517

(83.29%) being female and 505 (16.71%) being male. 
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27.35%
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PROPORTION OF

MALES/FEMALES IN EACH

QUARTILE PAY BAND :

25.56%
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91.67% 8.33%

88.08% 11.92%

78.97% 21.03%

74.44%



NARRATIVE
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men are more likely than women to be in

senior roles (especially very senior roles)

women are more likely than men to be in

front-line roles which tend to be in the

lower quartile pay range 

men are more likely to be in technical and

IT-related roles, which attract higher rates

of pay than other roles at similar levels of

seniority

That is why measures are in place, across all

recruitment and HR practices, to ensure that

regardless of regardless of gender (or any

other characteristic such as race, religion or

belief, age, marriage or civil partnership,

pregnancy/maternity, sexual orientation,

gender reassignment or disability), employees

are paid within the same specified pay ranges

for equivalent jobs - and we are confident this

is upheld across the Trust.

Our gender pay gap does not stem from

paying men and women differently for the

same or equivalent work. Rather, it is

reflective of the typical trends seen across the

sector and UK economy, affected by the

types of roles in which men and women work

and the salaries that those roles attract. For

example: 

"GREENWOOD ACADEMIES TRUST IS COMMITTED TO THE

PRINCIPLES OF FAIRNESS, EQUALITY AND INCLUSIVITY AND

AS SUCH, ENSURING THESE UNDERPIN POLICIES AND ARE

ACTIVELY PURSUED IS OF THE UTMOST IMPORTANCE AND A

LONG-TERM PRIORITY FOR THE TRUST."

women are more likely than men to have

had breaks from work that have affected

their career progression, for example to

bring up children

women are more likely to work part time,

and many of the jobs that are available

across the UK on a part-time basis are

relatively low paid

for there to be no gender pay gap, there

would need to be an equal ratio of men to

women in each pay quartile. We can see

that non of the quartiles have an equal

ratio at the Trust. 

our workforce is predominately female

(83.29%) which is typical of our sector,

(being both public sector and specifically

education). 

we encourage flexible working and the

benefits of a positive work/life balance in

order to provide a supportive work

environment, and therefore a high

number of our employees work part-time. 

 

It is also important to note that reporting on

the gender pay gap can also be skewed for a

number of reasons, affected by the following

factors:  



An EDI development group, raising awareness

and understanding of EDI with an intent of

being an inclusive organisation where staff are

engaged and feel they are treated fairly;

putting EDI considerations at the heart of

recruitment and selections decisions, as well

as career development opportunities.

Offered expanded paid dependent leave

during this period, in addition to enhanced

family friendly leave for all employees. 

We are currently reviewing our pay progression

model; our pay policy is adhered to, with

scrutiny undertaken through our governance

structures, ensuring consistency for job roles

irrespective of the gender of the post holder.

We continue to follow national T&Cs for the

sector, and with the raise in the national

minimum wage effective April 2022, this is an

element to positively narrow the gender pay

gap.

 

 

 

"GREENWOOD ACADEMIES TRUST IS COMMITTED

TO REDUCING THE GAP AND FURTHER IMPROVING

EQUALITY IN THE WORKPLACE, WHICH IS WHY

WE HAVE INTRODUCED A NUMBER OF

INITIATIVES SUCH AS":

Whilst this data set covers a relatively

static period on pay and the labour

market over the last two years, we have

seen a higher proportion of women

represented in the upper-middle and

upper quartiles compared to previous

years.  

Conclusion

I can confirm that the information

collated in the report has been drawn

from our payroll records and is an

accurate reflection of the position relating

to gender pay in our Trust. 

Wayne Norrie, Chief Executive. 

March 2022
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